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AGREEMENT: 
THIS AGREEMENT made under Chapter 150E of the General Laws, by and between the City 
of Boston, hereinafter called "the City" or "the Municipal Employer", acting by and through its 

Mayor, or its Office of Labor Relations and International Brotherhood of Teamsters, Local 25, 
hereinafter called "the Union". The parties agree to act at all times in such a manner as to insure 
proper dignity and respect for all City employees and for the City residents they serve. 

WITNESSETH: 

ARTICLE I (1) EMPLOYEES COVERED BY TIDS AGREEMENT: 

Section 1. The Municipal Employer recognizes the Union as the exclusive representative, for 
the purpose of collective bargaining relative to wages, hours and other conditions of 
employment, of all employees employed in the service of the City in the following positions 
classified in Schedule B constituting a part of the COMPENSATION PLAN EFFECTIVE 
MARCH 6, 1963 FOR CERTAIN EMPLOYEES OF CITY OF BOSTON, hereinafter called 
"the 1963 Plan": 

*Steam Fireman 
*Steam Fireman(Hospital Department) 
*Steam Fireman (Incinerator) 
*Third-Class Stationary Engineer 
*Third-Class Stationary Engineer(Hospital Department) 
*Third-Class Stationary Engineer(New City Hall) 
*Second-Class Stationary Engineer 
*Second-Class Stationary Engineer(Hospital Department) 
*Second-Class Stationary Engineer (New City Hall) 
*Chief Power Plant Engineer 
*Chief Power Plant Engineer, City Hall (New) 
* Assistant Chief Power Plant Engineer, 

Department of Health and Hospitals 
*Chief Power Plant Engineer. 

Department of Health and Hospitals 
*Chief Power Plant Engineer, 

Long Island Chronic Disease Hospital 
*Chief Power Plant Engineer, 

Mattapan Chronic Disease Hospital 
*Maintenance Mechanic 

All Maintenance Mechanics will possess a valid, job-related state license. 
And excluding all other employees. 
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Section 2. All employees who are required to operate, maintain, and/or repair equipment in 
the municipal employer's buildings, such as boilers, or auxiliary heating equipment shall be a 
licensed members of the bargaining unit. 

The buildings with generators, evaporators, air conditioners, absorbers and compressors shall be 
required to have employees with stationary engineer licenses or other licensed member of the 
bargaining unit available on all shifts. 

Approved H.V.A.C. training and expertise may also be required where new technology requires 
new or increased skills from employees. 

ARTICLE II (2) NONDISCRIMINATION AND AFFIRMATIVE ACTION 

Section 1. The City and the Union agree not to discriminate against any employee because 
of race, color, religion, creed, ancestry, national origin, military status, sex, sexual preference~ 
age, physical or mental handicap, parental status, marital status, union activity and membership 
or non-membership in the Union. 

Section 2. The City and the Union recognize that a policy of non-discrimination by itself, 
however, is not sufficient to erase the effects of past employment practices which, regardless of 
their intent, may prevent the equitable representation in the workforce of minorities, women and 
disabled employees. Toward that end, the Union recognizes the City of Boston Executive Order 
on Affirmative Action which calls for the aggressive recruitment, hiring and promotion of 
minorities, women and disabled persons. In addition, the Union recognizes the City's right to 
consider affinnative action concems when evaluating qualified applicants for hiring, training, or 
promotion. 

ARTICLE Ill (3) PAYROLL DEDUCTION OF UNION DUES 

In accordance with the provisions of Section 17A, Chapter 180 of the General Laws (Chapter 
740 of the Acts of 1950), accepted by the City Council of the City of Boston on January 15, 
1951, and approved by its Mayor on January 17, 1951, union dues shall be deducted weekly 
from the salary of each employee who executes and remits to the Municipal Employer a fonn of 
authorization for payroll deduction of union dues. Remittance of the aggregate amount of dues 
deducted shall be made to the Union's Treasurer within twenty-five (25) working days after the 
month in which dues are deducted. 
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ARTICLE IV (4) PAYROLL DEDUCTION OF AGENCY SERVICE FEE 

Section 1. Pursuant to Massachusetts General Laws Chapter 150E, Section 12, to assured 

that employees covered by this Agreement shall be adequately represented by the Union in 

bargaining collectively on questions of wages, hours and other conditions of employment, the 

Collector-Treasurer of the City shall deduct from each payment of salary made to each such 

employee during the life of this Collective Bargaining Agreement and pay over to the Union, the 

exclusive bargaining agent of such employee, as an agency service fee, which amount is 

propo1tionately commensurate with the cost of collective bargaining and contract administration. 
The Union certifies that this collective bargaining Agreement is fonnally executed pursuant to a 

vote of a majority of all employees in the bargaining unit. 

Section 2. The Union agrees to indemnify the Municipal Employer for damages or other 

financial loss which the Municipal Employer may be required to pay or suffer by an 

administrative agency or court of competent jurisdiction as a result of the Municipal Employer's 
compliance with Section I of this Article. 

ARTICLE V (5) MANAGEMENT RIGHTS 

Section 1. The Municipal Employer shall not be deemed to be limited in any way by this 

Agreement in the pe1formance of the regular and customary functions of municipal management, 

and reserves and retains all powers, authority and prerogatives including, without limitation, the 

exclusive right of the appointing authority to issue reasonable rules and regulations governing 

the conduct of his Department, provided that such mles and regulations are 110t inconsistent with 
the express provisions of this Agreement. 

Section 2. The Municipal Employer reserves and retains the right to contract out work or 

subcontract out work. Pursuant to the exercise of such right, no employee shall be laid off if 
there is available work in the same pos:ition or in a similar position which he is qualified to fill 
and is eligible to fill under Civil S;ervic':e law and mles. 

ARTICLE VI (6) DISCIPLINE AND DISCHARGE 

Section 1. No employee either Civil Service of non-Civil Service, who has completed six (6) 
months of actual work shall be disciplined, suspended, demoted, or discharged except for just 
cause. Any period or periods during the first six ( 6) months of service for which an employee is 
not paid (including as little as one (1) day) shall extend the probationary period by that amount 
of time. For the purpose of treating employees equitably who are working at less than a full-time 
capacity, the probationary period for such employees shall be considered complete after the 
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employee has actually worked 910 hours (35 hours per week for 26 weeks). Any employee's 
probationary period maybe extended at the discretion of the City up to a maximum of three (3) 
months of actual work. The employee will be notified in writing of the length and reason for the 
extension. 

When an employee who is eligible to appeal his grievance under Civil Service or 
otherwise under the preceding sentence elects to proceed under the grievance and arbitration 
procedure with the Union's approval, such dispute may be processed under the contract grievance 
and arbitration procedure, in which case the contract grievance and arbitration procedure shall be 
the exclusive procedure for resolving such grievance in accordance with General Laws, Chapter 
105E, Section 8. 

1n the event of group discipline arising out of the same incident, the dispute shall not be 
processed under the contract grievance and arbitration procedure unless all the employees subject 
to the group discipline so elect to proceed thereunder. 

Section 2. The probationary period shaU be the first six months of continuous active service 
of an employee in the bargaining unit. Any employee provisionally promoted, provisionally 
appointed, or placed in a new position in the bargaining unit, shall serve a separate six ( 6) month 
evaluation period during which time the Appointing Authority, at his discretion, may return him 

to his same or similar position. 

Section 3. The City agrees to apply the concept of progressive discipline in case of discipline 
and discharge except in the most serious cases. 

Section 4. An employee whose office or position is neither classified nor deemed to be 
classified under Civil Service law and rules who has completed his six-month probationary 
period, shall not be discharged except for just cause. 

ARTICLE VII (7) GRIEVANCE PROCEDURE 

Section 1. Only matters invoh:ing the question whether the Municipal Employer is 
complying with the express provisions of this Agreement shall constitute grievances under this 
Article. 

Section 2. Grievances shall be processed as follows: 

Step 1. The Union representative, with or without the aggrieved employee, shall 
present the grievance orally to the employee's immediate superior outside of the 
bargaining unit, who shall attempt to adjust the grievance infonnally. 

Step 2. If the grievance is not settled at Step #1, it shall be presented in writing to 
the appointing authority or his delegate in the department in which the aggrieved 
employee serves. The appointing authority or his delegate shall schedule a hearing 
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on the grievance within three (3) working days after he receives it and shall issue 
his written answer thereto within three (3) working days after the hearing. 

Step 3. If the grievance is not resolved at Step #2 within six (6)working days, the 
grievance may be submitted to the City's Office of Labor Relations which shall 
schedule a hearing within ten (10) working days after it receives the grievance. 
Conducting the hea,ring shall be one or more of the staff of the Office of Labor 
Relations. In addition, the Municipal Employer's committee to hear grievances 
may include such other persons as the Office of Labor Relations may from time to 
time designate. 

Step 4. If the grievance is not resolved at Step #3 within fifteen (15) working 
days, the Union, and only the Union, may submit the giievance to arbitration. 
Such submission to arbitration must be made within thirty (30) days after the 
expiration of the 15 working days referred to herein. The arbitrator shall be 
selected by the mutual agreement of the parties. If the parties fail to agree on a 
selection in the first instance, the American Arbitration Association shall be 
requested to provide a panel of arbitrators from which a selection shall be made. 
Expenses for the arbitrator's services shall be shared equally by the parties. The 
parties agree in principle to use the expedited arbitration procedure of the 
American Arbitration Association whenever feasible. 

Section 3. Written submission of grievances at Step #2 shall be in not less than triplicate, on 
forms to be agreed upon jointly, and shall be signed by the representative of the Union filing the 
grievance. If a grievance is adjusted at any step of the grievance procedure, the adjustment shall 
be noted on the grievance fonn and shall be signed by the Municipal Employer's representative 
and the Union representative reaching the adjustment. At any step of the grievance procedure 
where no adjustment is reached, the grievance form shall bear a notation that the grievance is 
unsettled, shall be signed by the Municipal Employer's representative and the Union 
representative then handling the gdevance, and shall be referred to the next step in the grievance 
procedure as provided herein. , 

Section 4. A grievance shall be deemed waived if: 

(a) not presented in writing at Step #2 within ten (10) working days of the occmTence, or 
failure of occurrence, whichever may be the case, of the incident upon which the 
grievance is based; 

(b) not presented at Step #3 within ten (10) days after presentation of Step #2; 

(c) not submitted to arbitration within forty-five (45) days after presentation at Step #3. 
(See Step #4, Section 2 of this Article.) "Submission to arbitration" means a letter to 
American Arbitration Association, with a copy to the Office of Labor Relations. 
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Section 5. A written list of Union stewards and other representatives in each department 
shall be furnished to the appointing authority immediately after their designation, and the Union 
shall notify the appointing authority of any changes. 

Subject to the operating needs of each department, detennined by the appointing 
authority, leave of absence without loss of pay will be petmitted for reasonable time for the 
processing of grievances by one employee's representative on each shift. 

Section 6. Any 1ncident which occurred or failed to occur prior to the effective date of this 
Agreement shall not be the subject of any grievance hereunder. 

Section 7. The arbitrator hereunder shall be without power to alter, amend, add to, or detract 
from the language of this Agreement. The decision of the arbitrator shall be final and binding 
upon the parties. The arbitrator shall submit in writing his decision within thirty (30) days after 
the conclusion of testimony and argument, or as soon as practicable thereafter, unless extended 
by mutual consent. The arbitrator shall have no power to recommend any right or relief for auy 
period of time prior to the effective date of this Agreement. 

Section 8. Any matter which is subject to the jurisdiction of the Massachusetts Commission 
Against Discrimiiiation ("MCAD"), the Equal Employment Opportunity Commission ("EEOC"), 
the Civil Service Commission or any Retirement Board established by law shall not be a subject 
of grievance or arbitration hereunder. Complaints by Civil Service employees that they are being 
required by the appointing authority to perform work outside their job descriptions shall be 
referred to the Supervisor of Personnel prior to making complaint to the Director of Civil 
Service. 

ARTICLE VIII (8) NO-STRIKE CLAUSE 

Section I. No employee covered by this Agreement shall engage in, induce or encourage any 
strike, work stoppage, slowdown, or withholding of service. The Union agrees that neither it nor 
any of its officers or agents will call, institute, authorize, participate in, sanction or ratify any 
such strike, work stoppage, slowdown, or withholding of services. 

Section 2. Should any employee or group of employees covered by this agreement engage in 
any strike, work stoppage, slowdown, or withholding of services, the Uruon shall forthwith 
disavow any such strike, work stoppage, slowdown, or withholding of services and shall refuse 
to recognize any picket line established in connection therewith, and failure to comply will result 
in waiver of the just cause provision of this Agreement. Furthetmore, at the request of the 
Municipal Employer, the Union shall take all reasonable means to induce such employee or 
group of employees to tenninate the strike, work stoppage, slowdown, or withholding of services 
and to return to work forthwith. 
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Section 3. In consideration of the performance by the Union of its obligations under Section 
1 and 2 of this Article, there shall be no liability on the part of the Union nor of its officers or 
agents for any damages resulting from the unauthorized breach of the agreements contained in 
this Article by individual members of the Union. 

ARTICLE IX (9) STABILITY OF AGREEMENT 

Section I. No agreement, understanding, alteration or variation of the Agreements' tenns or 
provisions herein contained shall bind the parties hereto unless made and executed in writing by 
the City's Office of Labor Relations and the Union. 

Section 2. The failure of the Municipal Employer or the Union to insist, in any one or more 
incidents, upon perfom1ance of any of the terms or conditions of this Agreement shall not be 
considered as a waiver or relinquishment of the right of the Municipal Employer or of the Union 
to future performance of any such term or condition, and the obligations of the Union and the 
Municipal Employer to such future performance shall continue in full force and effect. 

ARTICLE X (10) HOURS OF WORK AND OVERTIME 

Section I. The regular work;week shall consist of five (5) eight-hour days between any 
Wednesday and the following Tuesday, inclusive. 

Section 2. All authorized overtime service in excess of the regular workday or the regular 
workweek shall be compensated on a time-and-one~half basis. However, work perfonned on the 
seventh day shall be compensated at double time. 

Section 3. An employee shall not be denied overtime compensation for authorized overtime 
service, as specified ir\ Section 2 of this Article, by reason of authorized absence dilling t11e week 
in wllich such ove1tim~ service is perfonned. However, in the event ofunautl1o~zed absence in 
the week in wh.ic:h ovehime service is performed, or in the event of absence ,vitliout pay by 
reason of disciplinary action, such employee shall be compensated for such overtime service on a 
straight.time basis only. 

Section 4. Employees shall not accept compensatory time off in lieu of monetary 
compensation for overtime work. 

Section 5. Overtime work shall be distributed as equitably as possible. A list of all eligible 
employees shall be posted in a conspicuous place, and kept up-to-date, by the Municipal 
Employer. For the purpose of a regular rotation of overtime opportunities, but for such purpose 
only, overtime work refused shall be considered as overtime actually worked. 
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Section 6. In the event an employee reports to his regular place of work at his regularly 
scheduled time and is sent home for lack of work, he shall be entitled to a day's pay. 

Section 7. Al1 employees' work schedules shall provide for a 15-minute rest period during 
each one-half (l/2) shift. The rest period shall be scheduled at the middle of each one-half (1/2) 
shift whenever this is feasible. The present practice with respect to wash-up time shall continue 
in force for the duration of this Agreement. 

Section 8. If an employee who has left his place of employment after having completed 
work on his regular shift is called back to work, he shall be paid for each hour worked on a time­
and-one-half basis, and in no event shall he receive less than four (4) hours' pay on a straight­
time basis. 

Section 9. All employees shall be scheduled to work on regular work shifts, and each work 
shift shall have a regular starting time and quitting time. Work schedules shall be posted on all 

department bulletin boards at all times. Employees shall be given reasonable notice of any 
change in their work schedule. 

Section 10. The Municipal Employer agrees to give the Union reasonable notice of any 
proposed change in scheduled work shifts and an opportunity to discuss the proposed change. In 
the event of failure to agree on this pl'oposed change, the Municipal Employer shall have the 
right to institute the change and the Union shall have the right to take the matter up as a 
grievance under the gdevance procedure. 

Section 11. All overtime shall be paid no later than the thil'd payroll week following the 
month in which such overtime was earned. 

Section 12. The City agrees not to transfer employees for disciplinary reasons except in 
accordance with Article VI. 

ARTICLE XI (H) TEMPORARY SERVICE IN A LOWER OR HIGHER POSITION 

Section 1. While an employee is perfonning, pursuant to assignment, the duties of a position 
classified in a grade lower than the grade of the position in which he perfonns regular service, he 
shall be compensated at the rate of pay for the grade of the position in which he perfonns regular 
se1v1ce. 

Section 2. An employee who is pe1fo1111ing, pursuant to assignment, temporary service in a 
position classified in a grade higher than the grade of the position in which he pe1fonns regular 
service, other than for the purpose of filling in for an employee on vacation. shall, commencing 
with the sixth consecutive day of actual service in such higher position, be compensated for such 
service at the rate to which he would have been entitled had he been promoted to such position. 
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Any remedy based on a giievance filed under this Section shall be limited in effect to a period 

not to exceed five (5) days prior to the date of the filing of the giievance in writing. 

Section 3. When there is an existing Civil Service list for a higher position to be filled on a 

temporary basis, the selection of an employee to perform temporary service in such higher 

position shall be made in accordance with Civil Service rules. 

Section 4. . When there is no existing Civil Service list for the position to be filled 

temporarily, the selection of an employee to perform service in such higher position shall be 
made on the basis of qualifications and ability; and where qualifications and ability are 

substantially equal, seniority as defined under Civil Service law and rules shalJ be the 

detennining factor. The appointing Authority's decision shall not be made arbitrarily, 

capriciously or unreasonably. In the event that the senior applicant(s) for the position is(are) not 

selected, the appointing authority shall, upon reqt1est by the Union, submit reasons in writing 

why said ernployee(s) was(were) not selected to :fill the position. Any dispute hereunder shall be 

subject to the grievance and arbitration procedure. 

Section 5. In the event of a pennanent vacancy, the appointing authority will first attempt to 

fill the vacancy by lateral transfers based on seniority and then follow the procedure set forth 

below . 

( a) If the vacancy cannot be filled by a pennanent transfer, then the appointing authority 
may fill the vacancy with a provisional promotion. The Personnel Division shall either 

post the vacancy for ten (10) consecutive working days in the department and employing 

units in which bargaining unit personnel are employed and send the notice, receipt 

requested, to the Local of the bargaining unit which is located at 544 Main Street, Boston, 

MA 02129-1113. 

Promotional examination shall be made known in the same manner as provisional 

promotions. 

(b) On the posting the appointing authority shall specify the job ~lassifications eligible to 
fUl the 'position. (His decision as to eligible classifications of em_i,loyees shall be subject 
to Civii Service law and rules and shall not be a subject of grievance or arbitration .) The 

poster shall also specify the duties of the position and the location of the position. 

(c) The selection of an employee for provisional promotion shall be made from among 

the eligible bidders in the maimer specified in Section 4 of this Article. Notice of 

selection shall be posted on the original poster at the time the selection is made. 

Section 6. A complaint by an employee who is junior to the employee selected under Section 

4 or Section 5 of this Article shall not be a subject of grievance or arbitration. 
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ARTICLE XII (12) HOLIDAYS 

Section I. 
below: 

The following days shall be considered holidays for the purposes enumerated 

New Year's Day 
Martin Luther King, Jr. Day 
President's Day 
Patriots' Day 
Memorial Day 

Independence Day 
Labor Day 
Columbus Day 
Veterans• Day 
Thanksgiving Day 
Christmas Day 

If the Holiday falls on a Saturday, it will be observed on the preceding Friday. If the Holiday 
falls on a Sunday, it will be observed on the following Monday. 

Section 2. If an employee is not required to work on any of the holidays listed in Section 1 
of this .Aiiicle which falls on his regular workday, he shall nevertheless be paid his regular 
weekly compensation for the workweek in which the holiday falls. If in the course of his regular 
service an employee is required to work on any of the holidays listed in Section 1 of this Article, 
or if the holiday falls during an employee's vacation or on his regular day off (such as Saturday), 
shall receive, in addition to his regular compensation, either an additional day off or an 
additional day's pay on a straight-time basis. 

Section 3. Notwithstanding any provision of this agreement to the contrary, the City reserves 
and retains the right to determine whether an employee who works on a holiday shall receive 
additional time off or additional pay. 

Section 4. A Deparbnent Head/Supervisor may request that an employee, who utilized sick 
leave on the day before or the day after a holiday, provide a signed statement from a physician, 
nurse practitioner or other health care provider confi11ning the necessity for such absence prior to 
the granting of Holiday pay. Should such an employee refuse or otherwise fail to provide such a 

' ' statement, that employee shall not be paid for the Holiday on which he/she called in sick on the 
day before or after. 

Section 5. "Floating holidays" In addition to the holidays enumerated in Section I of this 
Article, on each January 1, full-time employees who were City of Boston employees on January 
1, 2013 will be eligible for two (2) "floating holidays" that must be taken by December 31 at a 
time or times requested by the employee and approved by his/her immediate supervisor outside 
the bargaining unit. Employees who were not City of Boston employees on January 1, 2013, or 
who separated from service after January 1, 2013 shall not receive "floating holidays. 11 
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"Floating holidays" shall be subject to the same notice and approval requirements as outlined in 
Article XII ("Vacation Leave") of this Agreement. "Floating holidays" not used by December 
31st of the year in which it was received shall not carry over into the following year and may not 
be redeemed for monetary compensation at any time. In the event an employee follows the 
appropriate notice requirements and is denied the use of his/her "floating holiday(s)" and as a 
result is unable to use the "floating holiday(s)" by the end of the calendar year, that employee 
may carry over his/her "floating hoHday(s)" to the next calendar year. Any "floating holiday(s) 11 

carried over must be used by December 31st of the fo11owing year. 

ARTICLE XIII (13) VACATION LEA VE 

Section 1. TI1e "vacation eligibility year" shall be the twelve (12) months preceding January 
1. 

Section 2. Vacation leave shall be calculated as follows: 

(A) An employee who starts 6 months' work before July 1 shall receive one week 

vacation during his/her first calendar year of employment and only upon completion 
of six months of service. Continuing thereafter, vacation shall be calculated pursuant 
to the schedule in Section 2(C) below. 

(B) An employee who starts work after July 1 shall not receive any vacation during his/her 
first calendar year of employment. Thereafter and upon completion of six months 
service, vacation leave shall be calculated pursuant to the schedule in Section 2(C) 
below. 

(C) Effective January 1, 1998, for all employees not in their first calendar year of 
employment, vacation leave sha11 be calculated pursuant to the following schedule: 

Length of Service Completed 
as of January 1 

Les_s than_ s_~J~) .. !DO~!h~ 
Mori~ than sJx: (~) ~~:DJ~1.~, but less than four (1) year~ 
More than folJ! ~) .r~~r..s?_but l~ss than ~e ®- _ye~rs 
More than nine (9) years, but less than fourteen (14) 
years 
l\fore than fourteen (14) years but less than thirty (30) 
~•ears 
l\!lore than thirty J30)_years ___ _ 

Vacation Entitlement in Next 
· Calendar Year 
_O~e (1)._week 
'[wo (2) ~~k._s _ 
1'hree_ (3) weeks 
Four (4) weeks 

Five (5) weeks 

___ Six (6) weeks··--- ····-·-······ 

Section 3. For the purpose of determining vacation leave under Section 2C of this Article, 
service with the Commonwealth of Massachusetts, the City of Boston, or the County of Suffolk 
shall be included in computing length of service. However, the number of years computed and 
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credited shall be capped at nine (9) years. All members of the bargaining unit who are on the 
payroll as of the effective date of this Agreement, which shall be complete upon execution by the 
Mayor[October 4, 2004], shall be exempt from the tenns of this provision.1 

Section 4. The appointing authority may grant during any calendar year a one-week vacation 
to any employee covered by this Agreement who for any reaso11 is not entitled to vacation leave 
under Sectio11 2 of this Article; provided that 011 January l of such year such employee has been 
continuously in active service for at least five months. 

Section 5. An employee may secure the benefits of Sections 2 of this Article only during 
active service; and no rights under said Sections shall accrue to an employee in the event of the 
termination of his employment before the vacation leave therein authorized has been actually 
taken. except as specifically provided in Sections 6 m1d 7 of this Article. 

Any employee on an authorized leave of absence shall accrue or not acc111e vacation time in 
accordance with the City's Family & Medical Leave Policy, or Military Leave Policy, whichever 
is applicable. 

Section 6. If during the vacatio11 eligibility year (prior to January 1) the employment of an 
employee who has actually worked for the Municipal Employer for thirty (30) weeks in the 
aggregate since January 1 of the preceding year and who is entitled to vacation leave under 
Section 2 of this Article is teiminated for a reason other than death, retirement, or discharge for 
cause, such employee shall be paid an amount in lieu of vacation leave prorated in tl1e proportion 
that the number of months of seivice since January 1 of the preceding year (including the month 
in which employment is tenniuated) bears to twelve. 

Section 7. If the employment of any employee entitled to vacation leave under Section 2 of 
this Article, is terminated by death or retirement without the employee having been granted such 
vacation, such employee, or in the case of his death, th~ employee's estate, or as provided in 
Se'ction llll of Chapter 41 of the General Laws, the employee's surviving spouse or next of kin 
shall be paid an amount in lieu of such vacation; provided, that no monetary or other allowance 
ha~; already been made therefor, and provided, further, if the :employment is tenninated by death 
or ~etirement before J mmary 1, that the employee has actually worked for the Municipal 
Employer for thirty (30) weeks in the aggregate since December 31 of the preceding year. 

Section 8. hmnediately prior to departure on vacation leave, an employee will be pennitted 
to be advanced vacation pay allowance up to his maximum vacation leave entitlement under this 
Article, provided that when the employee is de:paiting on a vacation leave period which is less 
than his full vacation leave entitlement, the advancement shall not exceed the vacation pay 
allowance for such vacation leave peliod. 

1 The current members are: James Kearns, Dennis Sholes, Peter MilJerick, Mark Mulkern, Charles P . Leahy, 
Michael Keogh, John Hickey, and John A. Gleeson. 
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Section 9. Vacation leave shall be taken at such time as, in the opinion of the appointing 

authority, will cause the ]east interference with the regular work of his Department. Subject to 

the preceding sentence, vacation leave selection shall be detennined by seniority. Vacation leave 

may be taken from January 1st to December 31st subject to the operating needs of the 

Department and secondly at the discretion of the appointing authority. 

Section 10. Vacation leave may not be taken on the following holidays: Thanksgiving Day, 

Christmas Day, and New Year's Day. Watch firemen and engineers may not take vacation leave 

during these days ifit would require any of the spare firemen or engineers to fill in for them. 

ARTICLE XIV (14) SICK LEA VE 

Section 1. Every employee covered by this Agreement who has completed six (6) months of 

continuous service for the Municipal Employer shall, subject to Sectlon 2 of this Article, be 

granted sick leave, without loss of pay, for absence caused by illness (which tenn, as here used, 

shall not be deemed to include pregnancy) or by injury or exposure to contagious disease or by 

the serious illness or death of a member of the employee's immediate family. 

Sick leave shall accrue at the rate ofl 1/4 dates for each month of actual service, not to exceed 

fifteen (15) working days in any calendar year. Employees shall not be credited with fifteen (15) 

days' sick leave as of January I of any year, in advance of such year having been worked. Sick 

leave not used in the year in which it accrues, together with any accumulated sick leave standing 

to the employee's credit on the effective date of this Agreement and not used in the current year, 

may be accumulated for t1se in a subsequent year. Sick leave not used prior to the tennination of 

an employee's service shall lapse, and the employee shall not be entitled to any compensation in 
lieu thereof. 

Section 2. A day shift employee calling in sick must call in one (1) hour before his watch is 

to begin. Afternoon and night watch must call in two (2) hours pdor to start of shift. Employee 

returning to work must call in the day prior to returning tp work. When he is reporting back over 

the weekend, he must notify his employer by noontime Friday. If the employer assigns a relief 

man because he was 11ot notified the man was retuming to work, he does not have to pay the sick 

man for that shift. 

Section 3. The appointing authority may require an employee who seeks to return to work 

after a leave of absence for sickness or other cause to be examined by the Medical Advisor to the 

Workmen's Compensation Agent, prior to the employee's reinstatement to active service. No 

employee shall suffer loss of pay for lapse of time between the date he reports for work after a 

sick leave of absence and the date of examination by the said Medical Advisor if: ( a) the 

employee reports for work with a doctor's ceiiificate certifying that the employee is able to work 
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in the position in which he was performing regular service, and (b) said Medical Advisor 

approves such certificate. 

Section 4. An employee on leave because of an occupational disability may take such of the 

sick leave allowance to which he is entitled under this Article as, when added to the amount of 

any disability (Workmen's) compensation, will result in the payment to him of his full salary for 

any particular workweek. 

The Municipal Employer agrees to support legislation authorizing it to pay such amount of 

compensation as, when added to the amount of any disability (Workmen's) compensation, wiU 
result in payment of a full week's salary to an employee who is on leave because he was injured 

in the line of duty as the result of violence by a patient or person in lawful custody. 

Section 5. Up to five (5) days' sick leave credit will be restored to an employee's 

accumulated sick leave when such employee has used sick leave allowance between date of 

injury on the job and date disability (Workmen's) compensation is awarded, except that such sick 

leave shall be offset proportionately by a disability benefit that 1st awarded retroactively to date 

disability was incurred. 

The City agrees to support legislation to broaden the statutory coverage provided for injuries 

incurred in the line of duty. 

Section 6. An annual report of sick leave shall be made available upon request. 

Section 7. An employee who has used fewer than five (5) sick days in the twelve-month 

period ending December 31 of any year in which this Agreement is in effect may elect to redeem 

sick days in a lump-sum cash payment in accordance with the following schedule: 

Sick Da,.vs Used Cash Redemption 
0 ~ day~' pay_ 
1 4 days' pay 
2 3 day_~' p_q 
3 2 4ays' p!iy_ 
4 1 d~' pay 

1 ________ ,, __ , ____ , ________ • --~-- ---·--····-· _ ..... _________ , _____ • _ 0 days' _pay ____ ......... ,.,_, __ , 
The per diem rate will be the employee's rate on December 31 as specified in the Pay Schedule, 

Article XVIII. 

During January the City will notify each qualifying employee of his redemption options. An 

employee may elect to redeem all or part of his entitlement in full days. Unredeemed sick leave 
days will be accumulated in the normal manner. 
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Section 8. Employees may use four (4) sick days as personal days per year. Employees who 

elect to use all or part of these days shall lose the equivalent from his/her annual redemption of 

sick leave. 

Section 9. As of the effective date of the retirement of an employee from City service, the 

City shall redeem a percentage of the employee's accrued but unused sick leave. 

For employees hired on or before the date of ratification of this Agreement [2017-2020], The 

City shall redeem no more than thirty (30%)ofthe total accumulative sick leave at a rate of pay 

which is the average of the employee's rate of pay for the last three (3) years of service but in no 

event shall an employee receive more than fifteen thousand ($15,000) of the total accumulated 

sick leave. 

For employees after the date of ratification of this Agreement. the City shall redeem no more 

than thirty percent (30%) of the total accumulative sick leave at a rate of pay which is the 

average of the employee's rate of pay for the last three (3 ) years of service, but in no event shall 

an employee receive more than ten thousand dollars($ 10,000) of the total accumulative sick 

leave. 

It is understood that the cap on sick leave redemption at retirement does not apply and does not 

include accrued but unused vacation time as of the date ofretirement. 

ARTICLE XV (15) OTHER LEAVES OF ABSENCE 

Section 1. Subject to the operatmg needs of each department, deteimined by the appointing 

authority; leave of absence without loss of pay will be pennitted for the following reasons: 

(a) Attendance by an employee who is a veteran as defined in_Section 21; Chapter 31, of 

the General Laws as a pallbearer, esco1i, bugler, or member of a firing squad or color 

detail, at the fimeral_or memorial serv,ices of a veteran, as so defined, or of any person 

who dies under other than dishonorable circumstances while serving in the anned 

services of the United States in time o'fwar or insurrection; 

(b) Attendance by an employee who is a veteran as defined in Section 21, Chapter 31, of 

the General Laws as a delegate or alternate to state or national conventions of certain 

veterans 1 organizations as designated from time to time, during the life of this 

Agreement, by the Mayor; 

(c) Attendance by employees, who are delegates or alternates, at the annual convention 

of the Massachusetts State Labor Council; 

(d) Prophylactic inoculation required by the Municipal Employer; 

(e) Red Cross blood donations, if made on the premises of the department in which an 

employee requesting such leave serves; 
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(f) Promotional examinations conducted under Civil Service law and rules for promotion 
to any position in the service of the Municipal Employer; 

(g) Medical examinations for retirement purposes; 
(h) Attendance at hearings in Workmen's Compensation cases as the injured person or as 

a witness. Any witness fees received by such injured person or witness shall be 
remitted to the Municipal Employer; 

(i) Voting time up to a maximum of two (2) hours for voting in a state, municipal or 
other election, provided that the hour of opening and closing the polls in the city or 
town in which an employee is registered to vote wou1d preclude him from voting 
outside regular working hours, taking into consideration travel time from the polls to 
his regular place of employment, or vice-versa; 

(j) Reasonable time for the processing of grievances by one employee's representative on 
each shift. The Union shall provide and keep up-dated a list of such representatives; 

(k) Attendance at educational programs required or authorized by the Municipal 
Employer; and 

(1) Emergency medical treatment for employees injured during peifonnance of assigned 
work. Employees who have returned to regular duty or to light duty after having been 
injured during perfonnance of assigned work will be permitted reasonable time off 
without loss of pay for the purpose of attending follow-up physician's appointments 
which cam10t be scheduled during off-duty hours. 

Section 2. Military Leave Every employee covered by this Agreement shall be granted 
Military Leave consistent with the City of Boston's Military Leave Policy. 

Section 3. Jury Duty Every employee covered by this Agreement who is required to serve on a 
jury shall be granted leave of absence, without loss of pay. Upon presentation of satisfactory 
evidence relating to jury service and payment tl1erefor, the Municipal Employer will pay such 
employee such sum of money as, when add~d to the amount received by such employee as 
compensation for jury service, shall result in the payment to him for his full salary for any 

particular workweek. 

Section 4. Bereavement Leave. :Jn the event of the death of a spouse, father, father-
in-law, mother, mother-in-law, brother, brother-in-law, sister, sister-in-law, child, or member of 
the immediate fami]y (for a period of six months or more) in the immediate family of an 
employee with six or more months of continuous active service and who is in active service at 
the time of such death, such employee shall be entitled to receive up to five (5) working days' 
leave without loss of pay for the purpose of attending funeral services or an·anging for buria1. 

In the event of the death of a grandparent or grandchild, an employee with six (6) months or 
more of continuous active service and who is in active service at the time of such death, shall be 
entitled to receive three (3) working days' without loss of pay for the purpose of attending 
funeral services or arranging burial. 
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In the event of the death of a niece, nephew, aunt or uncle, an employee witl1 six ( 6) months 
or more of continuous active service and who is in active service at the time of such death, 
shall be entitled to receive one (1) working days' without loss of pay for tl1e purpose of 
attending funeral services or an·anging burial. 

If an employee entitled to leave without loss of pay under this section requires additional 
leave for such purposes, or in the event of a death in the immediate family of an employee 
not entitled to leave without loss of pay under this Section, leave for such purposes shall be 
deducted from sick leave allowance, if any. 

Section 5. Parental Leave Every employee covered by this Agreement shall be 
granted parental leave consistent with the City of Boston's Family & Medical Leave Policy. 

Section 6. If a skeleton force is declared by the Mayo1·, then all employees within the 
City will be treated equally (i.e. if some employees within a given Department get time off, 
all the other employees within the bargaining unit in that Department will be given an equal 
amount of time off within thirty (30) days thereafter). 

Section 7. One week without pay shall be granted an employee who wishes to attend 
to the introduction of a new family member. Such unpaid leave may be extended to a second 
week at the discretion of the Appointing Authority. Such leave shall not adversely affect 
seniority or vacation credits. 

Section 6. Notification Requirements for Employees Receiving ·worker's Compensation 
Benefits. Any employee injured at work must immediately, or as soon as physically 
capable, notify in writing on City-approved fonns both the Worker's Compensation service 
and his/her department head of the date, time, location and nature of the jnjury. A 
Department's personnel officer or designee shall endeavor to contact the employee at his or 
her last known address (using the letter attached as Appendix I} upon receipt of notice from 
the City's Workers Compensation Division that the employee's benefits have been 
terminated. However, the employee ~hall bear the responsibility for notifying both the 
worker's compensation service .and t11e employee's department head of all developments in 
the employee's worker's compensatic>n case. In particular, the employee must notify the 
department head when the employee appeals any rulings of the City's Worker's 
Compensation Division or of [he Commonwealth of Massachusetts Division oflndustrial 
Accidents, or related entities. 

Also, the employee must immediately notify his/her department head in writing when he/she 
has been cleared for return to work regarding his/her intent to return to work or request 
applicable leave. A11y employee who fails to notify his/her department head of his/her ability 
to return to work after being medically cleared to do so through the Worker's Compensation 
process shall be subject to discipline or discharge. Any employee who fails to notify his/her 
department head accordingly and within fourteen (14) days ofreceiving medical clearance to 
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return to work may be considered to have voluntarily separated from service. Such separation 

shall only be a subject of the grievance and arbitration article hereunder through Step 3 and 
shall not be subject to arbitration. 

All employees returning to work from work related injuries may be ordered to submit to a 

medical examination pursuant to Article XIV, section 3. 

ARTICLE XVI (16) SAFETY AND HEALTH 

Both parties to this Agreement shall cooperate in the enforcement of safety rules and regulations. 
Complaints with respect to unsafe or unhealthy working conditions shall be brought immediately 
to tlie attention of the employee's superior and shall be a subject of grievance hereunder. 

The Municipal Employer and the Union shall establish a joint safety committee consisting of 
representatives of each party in each department for the purpose of promoting sound safety 
practices and rules. 

ARTICLE XVII (17) MISCELLANEOUS 

Section 1. Bulletin board space will be provided for Union announcements. Such 
announcements shall not contain anything political, denunciatory, or inflammatory; nor anything 
derogatory of the Municipal Employer or any of its officers or employees. Any Union-authorized 
violations of this Section shall entitle the Municipal Employer to disregard its obligations under 
this Section. 

Section 2. (a) No material originating from the Municipal employer derogatory to an 
employee's conduct, service, character or personality shall be placed in the personnel files unless 
the employee has had an oppo1tunity to read the material. The employee shall acknowledge that 
he has read such material by affixing: his signature on the actual copy to be filed. Such signatu1;e 
does not necessarily indicate agreem:ent with its contents, but merely signifies that the employ,:e 

has read the material to be filed. 

(b) The employee shall have the right to answer any material filed and his answer shall be 

attached to the file copy. 

( c) Any employee shall have the right, on request at reasonable times, to examine all material in 
his personnel file which is neither confidential nor privileged under law, in the presence of an 
officer in the Personnel Office. A copy of any such material shall be furnished to the employee at 
his request. 
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Section 3. Should any provision of this Agreement be held unlawful by a court of 
administrative agency of competent jurisdiction, all other provisions of this Agreement shall 
remain in force for the duration of the Agreement. 

Section 4. As soon as practicable after the execution of this contract, the City agrees to talce 
steps to provide each employee with two (2) work unifonns. 

Section 5. The City agrees to compensate employees in an amom1t not to exceed one 
thousand hundred dollars ($1,000.00) in any year for courses and seminars provided that they are 
authorized, required and job related. The employees must notify the City in advance of taking 
such course and receive appi-ova1 in writing. 

Section 6. The City will provide two sets of foul weather gear at each worksite. 

Section 7. Residency Requirement Effective upon ratification and approvals, members 
of the bargaining unit must be residents of the City of Boston in accordance with the City of 
Boston's Residency Ordinance (Ord. 1976, c. 9 as amended), except that after ten (10) 
consecutive years of full-time service from the date of hire with the City of Boston, bargaining 
unit members will be exempted from the Residency Ordinance 

Section 8. The City shall conduct, and the Union cooperate in a comprehensive job 
evaluation and reclassification study having as one of its purposes an analysis of the issues 
surrounding the concept of pay equity. Any change in a bargaining unit employee's salary as a 
result of said classification study shall be the subject of future negotiations between the parties. 

Section 9. The Municipal Employer agrees to extend the letter of intent agreed to in the 
Memorandum signed in 1984 regarding the closing of City facilities or transfer of County 
facilities, except that the name "International Brotherhood of Teamsters, Local 25" shall be 
inserted in lieu of''National Conference of Firemen and Oilers, Local 3, AFL-CIO" and except 
that the phrase "Union members" shall replace the phrase "Firemen and Engineers in paragraph 
number 1. 

Section 10. The City shall make a good faith effort to provide each employee with a summer 
and winter jacket. 

Section 11. Seniority and Layoff. Seniority shall be defined as length of total continuous 
service with the City or the County. 

The order of layoff shall be determined by an employee's seniority date in the order of 
least seruority first. Provisional employees shall be laid off prior to any pennanent employees, 
according to their longevity date or date of hire. 
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A recall list shall be established for pennanent and provisional employees who request recall. 
The list shall be maintained for 2 years. An employee must indicate in writing to the Appointing 
Authority his desire to be maintained on a recall list. 

Section 12. The Chief Power Plant Engineer may stand alone on the day watch. The parties 
will continue the practice with respect to the Chief Engineer that all other members of the 
bargaining unit have the right of first refusal for overtime with exceptions for supervisory 
ove11irne and extended shift overtime. 

Section 13. The City agrees to reimburse employees for the fees for any license which is a 
requirement for the employee's position. 

Section 13-B. Effective the first pay period of calendar year 2008, all members of the 
bargaining unit shall be required to receive his or her compensation via direct deposit, if such 
arrangement has not already been made by the employer to that date. 

Section 14. Life Insurance. In accordance with Massachusetts General Law, the City provides 
five thousand dollars ($5,000) basic life insurance for each employee. The City pays fifty percent 
(50%) of the premium for this benefit. Effective January 1, 2008, the City will provide an 
additional five thousand dollars ($5,000) of Life insurance. The employer will pay fifty 
percent(50%) of the premium for this additional 1ife insurance. The employee will pay the 
remainder of the premium. This additional life insurance product shall be discontinued when the 
enrollee ceases to be a member of the bargaining unit 

Section 15. Health lnsunnce Opt-Out. Effective July 1, 2007, bargaining rmit members 
declining the Citys health insurance benefit shall be eligible for the City's opt-out insurance 
benefit pursuant to the City's health insurance policy. Those bargaining unit members shall 
receive fifteen hundred dollars ($1 ,500) annually for opting-out of an individual plan or twenty­
five hundred dollars ($2,500 ) annually for opting-out of a family plan under the above­
mentioned policy. 

Eligibility. 

To participate employees must have been enrolled or be cu1Tently enrolled in medical coverage 
through the City of Boston for a year and have dropped their coverage; 

Employees are eligible for the payment if they have coverage under another plan. Other plans 
include: 

a. Employee spouse's/partner's plan (as long as he or she is covered by someone other than 
the City of Boston, Boston Water and Sewer Commission or the Boston Public Health 
Commission); 

b. A private plan; 
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c. A plan offered through a second employer (if you have another job that provides health 
care benefits); or 

d. A retiree health plan from an employer other than one of the City of Boston groups. 

Section 16. Attendance. Every employee covered by this Agreement shall be required to 
comply with the City of Boston Attendance Policy beginning January 1, 2013. 

Section 17. Light Duty. Emp1oyees who are receiving benefits under the City's workers' 
compensation program shall be required to comply with the City of Boston's Light Duty policy. 

ARTICLE XVIII (18) PERFORMANCE APPRAISAL 

Section 1. A performance appraisal system shall be established by the County/City and/or its 
various departments. The purpose of this system shall be to appraise the performance of all 
employees covered by this agreement. 

Section 2. All appraisals shall be in writing and shall be included in the employees official 
personnel file. The evaluations wi11 be perfonned by the Appointing Authority or his/her 
designee. The parties also recognize that, where practicable, evaluations should be performed by 
those persons who supervise the employee that is being evaluated. 

Section 3. Tue evaluating c1iteria used in the pe1formance appraisal system shall be as 
objective and job related as is practicable. Each employee shall be evaluated at least once a year 
but not more than twice i.J.1 one year. 

Section 4. The employee and the person responsible for conducting the evaluation shall sign 
the perfonnance appraisal form. If the employee disagrees with the results of the evaluation, 
he/she may file a written rebuttal statement. This statement shall be affixed to the fonn. 

Section 5. No perfonnance appraisal format may be used by an appointing authority without 
the approval of the Office of Personnel Management of the City of Boston. 

Section 6. An employee may file a grievance based on a performance appraisal when 
discipline is issued as a result of a performance appraisal. A poor evaluation shall not be 
considered discipline. 
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ARTICLE XIX (19) COMPENSATION 
Section 1: 

Effective FPP October 2017 ⇒ 2% base wage increase. 

Effective FPP October 2018 ⇒ 2% base wage increase. 

Effective FPP October 2019 ⇒ 2% base wage increase. 

Effective the FPP in June 2018, a new Step 7 wi11 be created, which will be 2% greater than the 

then existing Step 6. (To advance a step an employee must have been in the prior step for a full 
year) 

Section IA. Effective July 1, 198 7 the following pay scale shall be implemented: 

Steam Fireman SF-lOA 

Third Class Engineer SF12A 

Second Class Engineer SF-13A 

Chief Power Plant Engineer 

Section 1B. Bi-Weekly Pay The City may, upon 90 days' notice to employees, change 

from paying employees weekly to paying employees bi-weekly. Employees will receive 

electronic pay stubs in lieu of paper stubs, but will have the option to elect to receive paper copy. 

Section 2. Night Shift Work Effective July 1, 1985, whenever in the course of his 

regular service, an employee works a night shift, he shall be paid a night shift differential of forty 
dollars ($40.00) per week in addition to his regular pay. The term "night shift" shall mean a 

regular work shift four (4) or more hours of which occur between 7:00 P.M. on one day and 8:00 

A.M. on the next succeeding day, except that in the Parks and Recreation Dep~rtment is shall 

mean a regular work shift four (4) or more hours of which occur between 6:00 ;P.m. OI?-one day 
and 8:00 A.M. m1 th~ next succeeding day. 

Section 3. The paities acknowledge that the so-called twenty (20) year rule initially 

established by the 1963 Classification and Compensation Plan only applies to promotions within 

the bargaining unit. It does not apply to Employees who reach their twenty (20) years in their 
current position. 

Section 4. Mileage. Mileage allowance shall be twelve cents (12¢) per mile. 

Section 5. Compensation Grade Appeals. The City and Union shall create a joint 

Compensation Grade Appeal Commjttee (Committee) comprised of up to two (2) individuals 

designated by the Union and up to two (2) individuals designated by the City TI1e Committee 
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shall meet periodically in order to review a claim by the Union that ceitain position(s) should 
receive a compensation upgrade TI1e Committee may ensure that a job audit is completed as part 

of its review. 

The Union agrees that any position for which an appea1 is made was properly graded on the 
effective date of this Agreement. In considering an appeal, the Committee shall not examine 
changes in the job content in the position for which the appeal is claimed that occurred prior to 
the effective date of this Agreement Rather, the review shall be restricted to a review on the issue 
of whether, after the effective date of this Agreement, there was a fundamental and substantial 
change in the job content of such position that could have the effect of changing its 

compensation grade Further, the review shall not consider perceived changes in job duties related 

to new technology, state or federal mandates, and/or increases in the volume of work or duties 

At the completion of its review, the Committee shall issue a non-binding recommendation to the 
City relative to the claim The Union has the right to file and advance a grievance filed over the 
outcome of such reco1mnendation under and in conformance with Article VII of this Agreement 

except that in no event shall such grievance be subject to arbitration without the written 

agreement of the City of Boston's Office of Labor Relations 

In the event that the Committee unanimously recommends an upgrade, written agreement from 
the Office of Labor Relations shall not be withheld. Such arbitration shall be a de novo 
proceeding based on the standards set forth in paragraph two (2) of this section In such 

arbitration, the Committee's recommendation and deliberations are not admissible. Furthennore, 
the arbitrato1· shal1 draw no inferences or base any findings on the fact that the dispute is before 

him/her. 

The Union agrees that any position for which an appeal is made was properly graded on the 
effective date of this Agreement. ln any arbitration case arising from any such appeal, the 

arbitrator shall not examine changes in job content which occuD"ed prior to the effective date of 

this Agreement in the position for which the appeal is claimed, but shall restrict himself to tl1e 

sole issue whether, after the effective date of this Agreement, there was a change in the job 

content of such t1osition which should have the effect of changing its compensation grade. 

Section 6. No moneys shall be paid under this Agreement unless and until the funds 

necessary to implement this Agreement have been appropriated. 

Section 7. Effective January 1, 1973, an employee with not less than one year of service who 

is not a pe1manent employee shall be advanced to the step next higher in his pay grade, and 
thereafter shall automatically advance to the next higher step, if any, unless he fails a Civil 
Se1vice examination or fails to take a scheduled Civil Service examination without reasonable 

cause. An employee who on January 1, 1973 has less than one year of service or who is hired 
thereafter shall receive step-rates under this provision except that his anniversary date shall be 

date of hire. 
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Section 8. No employee shall lose pay upon promotion ( e.g. when promoted from a position 
to which he had been provisionally promoted). 

Section 9. This Section is Intentionally Left Blank. 

Section 10. Effective July 1, 1998 and thereafter, there shall be a longevity program for all 
employees in the unit, as follows: 

Employees with (10) ten years of service shall receive $150.00. On June 30, 1987, employees 
will receive $200.00 per year. On July 1, 1998, employees will receive $215 .00 per year. 

Employees with (15) fifteen years shall receive $200.00. On June 30, 1987, they shall receive 
$250.00 per year. On July 1, 1998, employees will receive $265.00 per year. 

Employees with (20) twenty years shall receive $250.00. On June 30, 1987, they shall receive 

$300.00. On July I, 1998, employees will receive $315.00 per year. 

Employees with (25) twenty-five years shall recel ve $300.00. On June 30, 1987, they shall 

receive $350.00 per year. On July 1, 1998, employees will receive $365.00 per year. 

Payment of the longevity amount shall be due on the employee's anniversary date. 

Section 11. Compensation for work perfonned by employees on Christmas day only, shall be 
at a double time rate. 

Section 12. The City agrees to compensate the employee who fills in for the Chief Power 

Plant Engineer during his vacation at the rate of the vacationing Chief Power Plant Engineer. 

Section 13. Weekend Differential. Effective the first paype1iod after ratification of this 
agreement, increase the weekend differential from $0.60 for each for each hour worked between 
11 :00 P .M. Friday and 7 :0OA.M. Monday to one dollar and twenty-flr $1.25 

Section 14. Tool and/or Boot Allowance Each employee of the bargaining unit will 
receive a maximum Tool and/or Boot Allowance of three hundred ($300.00) per calendar year 
for th<:: reiml)ursement of purchases of boots and/or tools, provided that the employee furnishes 
receipts 10 tlie employer. Under no circumstances shall any employee receive more than a total of 
three hundred ($300.00) per calendar year for the purchase of tools and/or boots 

A Eligibilih • 

1. Employees on Workers' Compensation, alterative work assignment, light duty, 
or unpaid time for more than six months of the preceding twelve months are not 
eligible for the tool and/or boot allowance; 

2 An employee who tenuinates on or before January 1st is not eligible for the tool 
and/or boot allowance 
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B Boots The employer will only reimburse employees for the purchase of boots 

(protective footwear) that protect the employee from the danger of foot injuries due to 

falling or rolling objects, piercing the sole, or other hazards of the job. 

C Tools. Only tools that are used on the work site on a daily basis shall be eligible for 

reimbursement. Those employees who do not maintain an adequate current inventory of 

tools to perfonn his/her duties shall not be granted reimbursement for tool purchases. TI1e 
dete1mination will be made by his/her supervisor outside the bargaining unit 

ARTICLE XIXA (19A) DENTALMSION 

The City will continue the current dental/optical insurance through the Massachusetts Public 

Employees Fund available to the members of the bargaining unit, paid in full by the employer. 

No dispute or claim relative to any and a1l aspects of the dental/vision plan, including but not 

necessarily limited to claims related to the Fund's administration of such plan, the level of 

benefits provided by such plan, and/or any modification(s) to such plan, is subject to Article VII 

(Grievance Procedure) of the Collective Bargaining Agreement 

ARTICLE XX (20) DRUG TESTING POLICY 

TI1e City of Boston and Local 25 recognize that the illegal use of drugs, the abuse of prescription 

medications, and the abuse of alcohol by members of the Department pose serious threats to the 

public welfare as well as to the employees of the Department. 

The goal of this rule is to detect and to prevent substance abuse whenever possible and to assist 

in the rehabilitation of employees rather than to tenninate the employment of members who are 

abusing drugs and/or alcohol. 

A. Staqdard for Testing 
I. 'fhe Depro1ment's Commissioner, or his/her designee, bas~d upon reasonable suspicion 

1nay require that a union member submit to substance i,creening by urinalysis which shall 

be administered by a competent testing laboratory. Titls testing laboratory shall be a 

member of the National Institute for Drug Abuse. 

11. "Reasonable suspicion" is belief based on objective and articulable facts sufficient to lead 

a prudent member to suspect that an employee is using, is in possession of, or control of. 

or is under the influence of, drugs or alcohol while on duty. 
Ill. Circwnstances which may constitute a basis for reasonable suspicion include, but are not 

limited to, the following: 

• Direct obseivation of drug/alcohol use while on duty; 
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• Member found to be in possession of alcohol/drugs while on duty; 

• Spontaneous unusual, abnormal, erratic, or unacceptable behavior or behavior 
which otherwise indicates that the member is under the influence of an 

intoxicating substance (e.g.) the presence of bloodshot eyes, glassy eyes, slurred 
speech, lack of coordination or other indications of intoxication or substance 

abuse; 

• Documented pattern of unusual, erratic, or unacceptable behavior; 

• Extended or patterned sick leave use which indicates that the member is unable to 

work due to substance abuse; 

• An on-duty accident in which safety precautions were violated or careless acts 
were perfonned; 

• Reporting for work unfit for duty. 

B. Prohibited Conduct 

The following conduct related to the use of drugs and alcohol is prohibited. Any employee who 
engages in prohibited conduct will be disciplined, up to and including tennination: 

I. Prohibited Use of Alcohol 

1. Consumption, possession, manufacture, distribution, dispensation, sale or storage 
(including in a desk, a tocker, a motor vehicle, or any other repository) of alcohol 

on City property, on City business, in City supplied vehicles, in vehicles being 
used for City purposes, or during work hours, or during any break is prohibited. 

11. Further, the City of Boston prohibits employees who leave City propetiy during 
work hours to consume alcohol if they will be returning to work, e.g., drinking 
dming lunch is prohibited. 

111. Any alcohol misuse that could affect the sa:fe performance of an employee's 
duties is prohibited. 

iv. Specifically, an employee is prohibited from: 

a. Having any detectable amounts of alcohol in his/her system during, just 
before, or just after performing their duties; 

b. Having a blood alcohol concentration of .02 % or greater, upon reporting 
for work, before, during or just after perfo1ming his/her duties, is in 
violation of the City's policy and the employee will be subject to 

discipline up to and including te11nination. 

II. Prohibited Use of Drugs 
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1. All use of drugs is prohibited at any time. Having any detectable amount of drugs 
in an employee's system is a violation of the City's policy. The following 
conduct is prohibited: 

a. Use, possession, manufacture, distribution, dispensation, sale or storage 
(including in a desk, a locker, a motor vehicle, or any other repository) of 
a controlled substance, illegally used drug or drug paraphernalia on City 

property, on City business, in City supplied vehicles, in vehicles being 
used for City purposes, or during working hours; 

b. Failure to notify a supervisor of the legitimate use of a drug (i.e., 
prescription medication) that may adversely effect the employee's 
performance of his/her duties. 

III. Prohibited conduct related to drugs and alcohol is prohibited: 

The following conduct related to drugs and alcohol is prohlbited; 

1. Switching, adulterating, or committing any other misconduct pertaining to any breath, 
urine or blood sample; 

11. Refusing to submit to an inspection when required under this Policy; 
iii. Refusing to submit to a new hire probationary, reasonable suspicion, or follow-up drug or 

alcohol test when required; 
iv. A refusal to submit to such test is treated as a positive test result. 
v. Disclosing to individuals, other than a need to know basis of information pertaining to 

alcohol and/or drug testing referrals, results of such testing or treatment referrals: 
vi. Failing to adhere to any of the requirements of a mandatory refenal to EAP. 

C. Pi-ocedures for Testing 

I. All Departmental members initiating testing action on the basis of reasonable 
suspicion will be required to detail in writing, the specific facts, symptoms, or 
observations which form the basis for their conclusion that reasonable suspicion 
existed to warrant testing of the member. 

II. The results of the test shall be provided by ithe l;,aboratory only to the Commissioner 
and/or his/her designee, who shall provide a copy of the results to the member. 

III. A member who fails to undergo a test as ordered, or who fails to provide a test sample 
as directe.d by the testing laboratory, will be subject to disciplinary action including 
possible tennination. 

IV. A member may also be tested as part of a routine testing program instituted as a result 
of a prior drug or alcohol related disciplinary proceeding for a period of one (1) year. 

V. Members returning from suspension will be tested if such is required by the 
Commissioner. 
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VJ. Probati011ary employees will be subject to testing at any time during their 
probationary period. A confirmed positive test result will be groimds for tennination, 
without recourse. 

D. Consequences of a Positive Alcohol and/or Drug Test: 

The following will result when an employee has a positive alcohol and/or drug test: 

I. Any probationary employee who has a positive alcohol and/or drug test will be 
tenninated, without recourse; 

II. An employee with more than six (6) months of service who has a positive alcohol 
and/or drug test will be suspended for twenty (20) days without pay, and will be given 
a mandatory referral to EAP. If said employee fails to abide by the rules of the EAP 
or refuses to complete the EAP, he/she will be tenninated; and 

III. An employee who has a second positive alcohol and/or drug test will be tenninated 
from his/her position i:tmnediately. 

E. Consequences of a Refusal to Submit to a Requind Alcohol and/or Drug Test: 

I. Any refusal to a new hire probationary period test, a reasonable suspicion test, a 
random test, or a follow-up test, is considered a positive verified drug and/or alcohol 
test and the consequences of a positive test will apply; and 

II. Failure to provide an adequate sample for testing without a valid medical explanation, 
or engaging in conduct that clearly obstructs the testing, constitutes a refusal to 
submit to a test. 

F. Employee Assistance Program 

The City of Boston maintains a Employee Assistance Program (EAP) which is available twenty­
four hours a day, seven days a week. this Program is for the benefit of all members. Voluntary 
participation, which is participation because a member believes he/she may benefit by attending 
meetings of the EAP, is confidential and is at the option of the member. 

G. Mandatory Participation 

There may be occasions when the Commissioner and/or his/her designee, shall require that a 
member participate in the EAP, such as, for example, when a member has been ordered to 
participate due to a violation of the Rules and Regulations of the Department. In such 
circumstances, the requirements for mandatory participation in the EAP require that the 
employee strictly follow the plan as set out by the EAP Coordinator. The Program Coordinator 
will advise the Commissioner and/or his/her designee if the member's participation complies 
with the above. Discipline up to and including tennination, for failure to abide by the agreement, 
will be preferred against a member. 
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ARTICLE XXI (21). DURATION OF AGREEMENT 

Section 1. Except as otherwise provided herein, this Agreement shall take effect on the date 

of execution and continue in full force and effect through July 1, 2017. Should a successor 

agreement not be executed by June 30, 2020, this agreement sha11 remain in full force and effect 

until a successor agreement is executed. On or after March 15, 1990, the Union or the Municipal 

Employer may notify the other of the tenns and provisions it desires in a successor Agreement. 

The parties sha11 proceed forthwith to negotiate with respect thereto. 

Notification under this Article shall be accomplished by the Union's delivering a copy ofits 

proposals to the Office of Labor Relations, or vice-versa. 
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In witness hereof, the City of Boston and the International Brotherhood of Teamsters, Local 25 

have caused the Agreement to be signed executed and delivered on the ------
day of __ ,2021. 

/1r--_-ft_M 
J t·/tinsterritt 
Chief Financial Officer 

..... 

INTERNATIONAL BROTHERHOOD 
OF TEAMSTERS, LOGAL 25 

/-# JL.{_-J 
Sean M. O'Brien -::.:..:::::::: 
President/Principal Officer 

✓----- /) 7 (_ /4 d A- (_ "&uf. 
Joan Cl Corey 7 7tess Agent 
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LETTER. OF UNDERSTANDING 

ln consideration. of the mutual covenants set forth 

herein, the County of Suffolk and the :International 

Brotherhood of F'irem~n and Oiler-Si Local 3, A!'L .. CIO, a9re& 

as follows: 

1. The Employer agreos that the practice of Firemen and 

Engineers operating and maintaining HVAC equipment 

shall eofitinue fQ.t the duration of this Ag::reement. 

2.. In the event of the olosing of any City or County 

facility with employees covered by this contract, the 

Employer shall make every eff◊rt to retieve di$pl~¢ed 

~mployees at another facility in a compax•able position 

~ta comparable s~lary. ~hi3 provision shall not be 

inte:tp~eted to require tbe Employer to act in violation 

of G.L~ o. 31 or any union contract. in the event of a 

closing¥ the Employer and the union shall negotiate 

bumping language fo:t displaced employees, ptovi<:Ied that 

such negotiations shall not del~y the elo~ing of any 

facility. 

FOR THE Cl'I'¥ 
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APPENDIX I 
BY FIRST CLASS MAIL 

DATE: 

Employee's Name 

Last Known Address 

Re: Return to Work Order 

OearName: 

Since DATE, you have been absent from your position as a POSITION in the DEPARTMENT, under 

claim of an on-the-job injury. However, on DATE, you were notified that your worker's compensation 

benefits were being terminated as of DATE. Accordingly, you are hereby ordered to report to work no 

later than DATE. 

1bis letter is being sent by the persom1el division of the DEPARTMENT and is not related to any 

communications that you or your attorney may be engaged in with the City's Worker's Compensation 
Division . Therefore, if you do not return to work on DATE, then it is your responsibility to complete 

ALL of the following steps: 

• Contact your Departmenta1 Personnel Officer and discuss your status (i.e., whether you plan to 

appeal the termination of your workers comp. benefits, etc.) with him or her; AND 

• Make a proper written request for a medical or other leave of absence; AND 

• Produce sufficient documentation for your continued absence. 

If you do not complete all of the above steps within fourteen (14) days after receiving this letter, then the 

Department may consider you to have voluntarily separated yourself from employment. 

Again, if you do not notify your Department that you intend to appeal the termination of your worker's 
compensation benefits and you do not intend to request a medical Or other leave of absence, then you 

must report to work on DATE. Failure to do so shall constitute an unauthorized absence and shall be 
grounds for discipline, up to and including termination. Also, continued failure to report to work may 

increase the discipline that you may receh'•e for your unauthorized leave. 

Please contact me at (617) 635-XXXX should you have any further questions. 

Sincerely, 

DEPT. PERSONNEL OFFICER 

cc: Union Representative 

Employee's Supervisor 
Personnel File 
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***IMPORTANT*** 

UPON TERMINATION OF EMPLOYMENT, 

YOU MUST CALL THE UNION DUES OFFICE AT: 

(617) 241-8825 

TO REQUEST A WITHDRAW AL CARD 

IMMEDIATELY, OTHERWISE YOU WILL BE 

REQUIRED TO CONTINUE PAYING YOUR 

MONTHLY DUES. 

TEAMSTERS LOCAL UNION 25 

544 MAIN STREE:T 
i 

CHARLESTOWN, l\U 02129 

( 617) 241-8825 

(800) 537-9825 

FAX (617) 242-4284 




